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Colorado Wage Protection Act Signed by Governor
Curtis Graves, Esq., SPHR

Inspired perhaps by the U.S. Department of Labor, which has hired some 300 additional investigators since 2010 
to probe wage theft complaints, the bill that eventually became the Colorado Wage Protection Act of 2014 was 
originally squashed by business interests more than a year ago. The bill returned without the criminal penalties 
business groups found so unpalatable and passed through both chambers of the General Assembly in the first 
week of May.

Sponsored by state Senator Jessie Ulibarri (D-Commerce City), the Act amends Colorado law to assist employees 
in receiving unpaid wages more quickly. It also authorizes the director of the Division of Labor in the Colorado 
Department of Labor and Employment to establish an administrative procedure to adjudicate wage claims of 
$7,500 or less and issue citations and notices of assessments for the amounts due. Any party dissatisfied with a 
decision rendered by the Division of Labor will be able to appeal the decision to the appropriate district court. 

Under the new law, Colorado employers will be subject to the following changes: 

•  The scope of wage claims will expand to include violations of state minimum wage; 

•  employers will need to maintain records reflecting information in an employee’s pay statement for at least 
three years after payment of the wages and make the records available to both the employee and the State; 

•  the law will require employers to mail a check for wages to an employee’s last known address within 60 days 
after the check was due if an employer is otherwise unable to deliver the check to the employee. 

Colorado law currently provides that to recover penalties in an action for unpaid wages, an employee is required 
to make a written demand for payment. Penalties are increased if the employer’s failure to pay is willful. The Act 
changes existing law as follows: 

•  Failure to respond to a written demand creates a rebuttable presumption that the failure to pay is willful; 

•  service of a small claims court complaint now constitutes a written demand for payment; 

•  potential employer penalties will be reduced if the employer made a legal tender to the employee of the 
amount of wages the employer believes in good faith are due the employee within 14 days of receipt of a 
written demand by the employee. 

While portions of the new law will go into effect immediately upon the Gov. Hickenlooper’s signature, the major 
portions affecting employers will not take effect until January 1, 2015.

MSEC will continue to monitor the bill’s progress and alert its membership to any changes. £


